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Fabrizio Pompei

@ Department of Economics, University of Perugia — Via A. Pascoli, 20 — 06123 Perugia (ltaly)
L. 390755855290

4 fabrizio.pompei@unipg.it
O http://dec.ec.unipg.iti~fabrizio.pompei/

https://ideas.repec.org/e/ppo160.html

® Skype: Fabrizio.Pompei

Sex Male | Date of birth 27/02/1967 | Nationality Italian

|
Associate Professor (PhD)
Department of Economics, University of Perugia (ltaly)
Teaching activity at undergraduate courses, modules taught: Industrial Organisation; Economics of
Tourism, Economics of Innovation.
Member of the Scientific Committee of the Library (Department of Economics).
PhD Teaching activity (Labour Economics), PhD board member, PhD in Economics, University of
Perugia
Adjunct Professor of Industry Dynamics at the Luiss University.

|

- National Scientific Qualification as full professor in Applied Economics (Sector 13/A4), March
2017
- National Scientific Qualification as full professor in Economic Policy (Sector 13/A2), December
2012 and November 2020

|

2026-2027: Pl in Hitotsubashi University, Tokyo, Joint Usage and Research Center Programs at the
Institute of Economic Research: " Al, productivity and wages in Japan", (Grant ID: IERPK2609, 800,000
Yen, 12 months)

2021-2024: Local Project Manager and Team leader in EU Horizon H2020-SC6-
TRANSFORMATIONS-2020: “UNTANGLED: Untangling the impacts of technological transformations
globalization and demographic change to foster shared prosperity in Europe”; Grant Agreement
number: 101004776 (Total Budget. 2,99 million Euro; UNIPG budget 193,874 euros).

2023-2024: Pl in Hitotsubashi University, Tokyo, Joint Usage and Research Center Programs at the
Institute of Economic Research: "Within firm wage inequality and rent-sharing across workers
groups",second part (Grant ID: IERPK2302, 990,000 Yen, 12 months)

2022-2023: Pl in Hitotsubashi University, Tokyo, Joint Usage and Research Center Programs at the
Institute of Economic Research: "Within firm wage inequality and rent-sharing across workers groups",
first part (Grant ID: IERPK2209, 990,000 Yen, 12 months)

- 2022-2025: EU HORIZON-CL2-2021-TRANSFORMATIONS-01: “WELAR: Welfare systems and
labour market policies for economic and social resilience in Europe” Grant Agreement number:
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101061388; Budget. 2,99 million Euro, UNIPG budget 331,000 euros.

2024-2025: Pl in Hitotsubashi University, Tokyo, Joint Usage and Research Center Programs at the
Institute of Economic Research: "Fourth industrial revolution technologies, productivity, and wages in
Japan"

- 2010-2014: EU 7th Framework Programme, Funding Scheme: Marie Curie Actions: "The Political
Economy of Youth Unemployment, 48 months.

- 2012-2013: J. Monnet research and Information: “Variety of institutional settings and socio-economic
inequalities in the process of European integration”, EU Commission, 18 months

RESEARCH FELLOWSHIPS |

Institute of Economic Research, Hitotsubashi University of Tokyo (2024 ); Higher School of Economics,
Moscow (2014); I0S, Regensburg (2014); University of Brighton (2013 and 2011)

SELECTED PUBLICATIONS
Since 2007 u

ISI Journals
= Fukao, K., Ikeuchi, K., Nagaya, Y., Perugini, C., Pompei. F. (2026) “Al and robot automation risk in
Japan”, Structural Change and Economics Dynamics, p. 1-45, forthcoming, ISSN: 13094297,
https://doi.org/10.1016/j.strueco.2026.07.009.

= Damiani M., Pompei F., Quatraro F., Ricci A. (2026). “Green investments, training costs and
performance-related pay: differences between small and large firms”. Eurasian Business Review,
p. 1-31, forthcoming, ISSN: 13094297, doi: 10.1007/s40821-025-00336-4

= Brunetti, |., Damiani, M., Pompei, F., & Ricci, A. (2025). Environmental transition and firm-provided
welfare: Empirical insights from Italy. Intemational Journal of Manpower, 1-22.

= Cucculelli, M., Lamperti, F., Mondolo, J., Pompei, F., & Venturini, F. (2025). Firm adoption of
Industry 4.0 technologies in times of economic turmoil: the role of enabling factors. The Joumal of
Technology Transfer, 1-31.

= Damiani, M., Pompei, F., & Ricci, A. (2025). Green Transition and Industrial Relations at the
Workplace: Evidence From Italian Firms. British Journal of Industrial Relations, 63(2), 323-340.

= Perugini, C., & Pompei, F. (2023). Pay Incentives, Intangibles, and Gender Wage Inequality.
Intangibles, and Gender Wage Inequality. Industry and Innovation,
https://doi.org/10.1080/13662716.2023.2254264

= Damiani, M., Pompei, F., & Ricci, A. (2023). Tax breaks for incentive pay, productivity and wages:
Evidence from a reformin Italy. British Joumnal of Industrial Relations, 61(1), 188-213.
https://doi.org/10.1111/bjir.12676.

= Damiani, M., Pompei, F., & Kleinknecht, A. (2023). Robots, skills and temporary jobs: evidence
from six European countries. [ndustry and Innovation, 30 (8), 1060-1109.
https://www.tandfonline.com/eprint/DY 3IDZFIMJJHDBTUQFY Z/full?target=10.1080/13662716.202
2.2156851.

= Fukao, K., Perugini, C., & Pompei, F. (2022). Non-standard Employment and Rent-
sharing. Economica. https://doi.org/10.1111/ecca.12444

=  Fukao, K., Perugini, C., & Pompei, F. (2022). Labour market regimes, technology and rent-sharing
in Japan. Economic Modelling, 112, 105856.https://doi.org/10.1016/i.econmod.2022.105856

=  Pompei, F.,, & Selezneva, E. (2021). Unemployment and education mismatch in the EU before and
after the financial crisis. Journal of Policy Modeling, 43(2), 448-473.

= Damiani, M., Pompei, F., & Ricci, A. (2020). Opting Out, Collective Contracts and Labour Flexibility:
Firm-Level Evidence for The ltalian Case. British Journal of Industrial Relations, 58(3), 558-586.

= Damiani, M., Pompei, F., & Ricci, A. (2020). Labour shares, employment protection and unions in
European economies. Socio-Economic Review, 18(4), 1001-1038.

= Cardinaleschi, S., Damiani, M., & Pompei, F. (2020). Knowledge-intensive sectors and the role of
collective performance-related pay. Industry and Innovation, 27(5), 480-512.

= Pompei, F., Damiani, M. and Ricci, A., 2019. Family firms, performance-related pay, and the great
crisis: evidence from the ltalian case. Industrial and Corporate Change, 28(5), pp.1193-1225.

= Damiani, M., Pompei, F., Ricci, A., (2019), The role of employee incentive pay in the
competitiveness of family and non-family firms, Economia Politica , \ol.36, Issue 3, p. 805-839,
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https://doi.org/10.1007/s40888-018-0135-1

= Perugini, C., & Pompei, F. (2017). Temporary Jobs, Institutions, and Wage Inequality within
Education Groups in Central-Eastern Europe. World Development, 92, 40-59.

= Perugini, C., & Pompei, F. (2016). Employment protection and wage inequality within education
groups in Europe. Journal of Policy Modeling, 38(5), 810-836.

= Damiani, M., Pompei, F., & Ricci, A. (2016). Family Firms and Labor Productivity: The Role of
Enterprise-Level Bargaining in the Italian Economy. Joumal of Small Business Management.
DOI: 10.1111/jsbm.12306

= Damiani, M., Pompei, F., & Ricci, A. (2016). Performance related pay, productivity and wages in
Italy: a quantile regression approach. Intemational Journal of Manpower, 37(2), 344-371.

= Damiani, M., Pompei, F., & Ricci, A. (2016). Temporary employment protection and productivity
growth in EU economies. International Labour Review, 155, 587.

= Pompei, F. (2013). Heterogeneous effects of regulation on the efficiency of the electricity industry
across European Union countries. Enerqy Economics, 40, 569-585.

= Hdlscher, J., Perugini, C., & Pompei, F. (2011). Wage inequality, labour market flexibility and duality
in Eastern and Western Europe. Post-Communist Economies, 23(3), 271-310.

= Damiani, M., Holscher, J., & Pompei, F. (2011). Labour market inequalities and the role of
institutions. The European Journal of Comparative Economics, 8(2), 163.

= Perugini, C., & Pompei, F. (2009). Technological change and income distribution in
Europe. Intemational Labour Review, 148(1-2), 123-148.

= Pieroni, L., & Pompei, F. (2008). Labour market flexibility and innovation: geographical and
technological determinants. International Journal of Manpower, 29(3), 216-238.

] Perugini, C., Pompei, F., & Signorelli, M. (2008). FDI, R&D and human capital in Central and
Eastern European countries. Post-Communist Economies, 20(3), 317-345.

= Pieroni, L., & Pompei, F. (2008). Evaluating innovation and labour market relationships: the case of
Italy. Cambridge Journal of Economics, 32(2), 325-347.

= Calzoni, G., Perugini, C., & Pompei, F. (2007). Skill-biased Effect of Technological Change and
Income Inequality: a Cross-Country Analysis. Argumenta Oeconomica, 19(1-2), 63-95.

. Damiani, M., & Pompei, F. (2011). The market for corporate control: do countries and
technological regimes matter?. International Review of Applied Economics, 25(6), 725-751.

= Damiani, M., & Pompei, F. (2010). Labour protection and productivity in EU economies: 1995-
2005. The European Journal of Comparative Economics, 7(2), 373.

= Bracalente, B., Perugini C. e Pompei F. (2008) “What Sorts of Agglomerations Really Matter to

Productivity? A Regional Analysis of Europe’s Manufacturing Sector ”, The Review of Regional
Studies, 38(2), 145.

GRADUATE (MASTER LEVEL) MODULES

e Academic year 2026/2027, Adjunct Professor of Industry Dynamics with Enquiry-based approach
at the Luiss University, Business and Management Department, Course of Strategic Management
(general discipline SECS-P/06; partition of students: A; teaching language: Italian; total lesson
hours:48).

¢ Academic year 2025/2026, Adjunct Professor of Industry Dynamics with Enquiry-based approach
at the Luiss University, Business and Management Department, Course of Strategic Management
(general discipline SECS-P/06; partition of students: A; teaching language: ltalian; total lesson
hours:48).

e Academic year 2024/2025, Adjunct Professor of Economics of Innovation, Environment and
Society, with Enquiry-based approach at the Luiss University, Business and Management
Department, Course of Strategic Management , Innovation and Sustainability (general discipline SECS-
P/06; partition of students: B; teaching language: Italian; total lesson hours:42).

e Academic year 2023/2024, Adjunct Professor of Industry Dynamics with Enquiry-based approach
at the Luiss University, Business and Management Department, Course of Strategic Management
(general discipline SECS-P/06; partition of students: B; teaching language: lItalian; total lesson
hours:48).

e Academic year 2022/2023, Adjunct Professor of Industry Dynamics with Enquiry-based approach
at the Luiss University, Business and Management Department, Course of Strategic Management
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(general discipline SECS-P/06; partition of students: B; teaching language: ltalian; total lesson
hours:48).

e Academic years 2020/2021; 2021/2022, Adjunct Professor of Industry Dynamics at the Luiss
University, Business and Management Department, Course of Strategic Management (general
discipline SECS-P/06; partition of students: B; teaching language: Italian; total lesson hours:72).

e Academic years 2024/2025; 2025/2026; 2027/2027 professor of Economics of Innovation at the
University of Perugia, Department of Economics, Course of Economics and International Management
(general discipline SECS-P/06; teaching language: Italian; total lesson hours: 63).

¢ Academic years 2016/17; 2017/2018; 2018/2019; 2019/2020; 2020/2021 professor of Economics ol
Innovation at the University of Perugia, Department of Economics, Course of Economics and
International Management (general discipline SECS-P/06; teaching language: English; total lesson
hours: 63).

e Academic year 2015/2016, Professor of Industry Dynamics at the University of Perugia, Department
of Economics, Course of Economics and International Management (general discipline SECS-P/06;
teaching language: Italian; total lesson hours: 63).

e Academic year 2010/2011, Professor of Regional Economics at the University of Perugia, Department
of Economics, Course of Economics of Tourism (general discipline SECS-P/06; teaching language:
Italian; total lesson hours: 42).

e Academic years 2002/03; 2003/2004; 2004/2005; 2005/2006; 2006/2007, 2007/2008, 2008/2009
professor of Economics of Innovation at the University of Perugia, Department of Economics, Course
of Risk Management (general discipline SECS-P/06; teaching language: Italian; total lesson hours: 42).

UNDERGRADUATE MODULES

e Academic years 2015/2016 to present, Professor of Industrial Organisation at the University of
Perugia, Department of Economics, Course of Business Administration (BA); teaching language: Italian
total lesson hours: 42.

e Academic years 24/2025 to present, Professor of Industrial Organisation at the University of Perugia,
Department of Engineering, Course of Enginering Management; teaching language: English; total
lesson hours: 54.

¢ Academic years 2008/2009 to present, Professor of Economics of Tourism at the University of
Perugia, Department of Economics, Course of Economics of Tourism (general discipline SECS-P/06;
teaching language: Italian; total lesson hours: 42).

e Academic years 2019/2020; 2020/2021; 2021/2022, Professor of Microeconomics (Module B) at
the University of Perugia, Department of Economics, Course of Economics of Tourism (general
discipline SECS-P/01; teaching language: Italian; total lesson hours: 21).

e Academic year 2015/2015 professor of Monetary Economics at the University of Perugia,
Department of Economics, Course of Business Administration (general discipline SECS-P/01; teaching
language: Italian; total lesson hours: 63).

PhD MODULES

e Academic years 2013/2014 to present, Professor of Firms, productivity and wages in the PhD
program in Economics-Institution, Business and Quantitative Methods University of Perugia (total
lesson hours: 12).

ADDITIONAL INFORMATION
PhD examination committees
External examiner
= Stefano Dughera, PhD in Economics and Institutions, Department of Economics and Statistics,
“Cognetti de Martiis”, University of Turin, (March 2019).
= Francesca Parente, European Ph.D. in Socio-Economic and Statistical Studies, Department of
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Economics, Univeristy of Rome “La Sapienza” (July 2018)
= PhD in Institutions, Economics and Law, Collegio Carlo Alberto, University of Turin, (October 2011).

Citation metrics
= Google scholar: 1008 citations, H-index: 19 (https:/scholar.google.it/citations?user=_BevuSkAAAAJ&hI=it)
= Research Gate: 655 citations, H-index: 15 (https://www.researchgate.net/profile/Fabrizio-Pompei)
= Scopus, 321 citations, H-index: 12 (https://www.scopus.com/authid/detail.uri?authorld=239765439005-2010)

PhD in Economics and Finance, University of Verona, 2008
PhD in Agricultural Economics, University of Perugia, 2001

Summer School in Institutions and Technology: interdisciplinary perspective on European Economy and
Society in an Era of Rapid Change, Killarney, Ireland, European Association for an Evolutionary
Political Economy, 1998

Msc, Quantitative Methods for Agricultural Markets, Ecole Nationale Supérieure Agronomique de
Rennes, Rennes (FR), 1997

Msc, Agricultural Economics, Portici (NA), University of Naples Federico I, (Italy), 1996
Degree in Agricultural Sciences, Thesis in Agricultural Economics, 1993

PERSONAL SKILLS u
Mother tongue(s)  ltalian
Other language(s) UNDERSTANDING SPEAKING WRITING
Listening Reading Spoken interaction | Spoken production
English B2 B2 B2 B2 B2
Replace with name of language certificate. Enter level if known.
French B1 B1 B1 B1 B1

Replace with name of language certificate. Enter level if known.

Computerskills =  Statistical Packages: Stata, R

Perugia, 20 August, 2026

= Editors: LaTeX, Beamer, Microsoft Office.
= Databases: EU KLEMS, OECD, Amadeus (Bureau Van Dijk), EU-SILC; EU-LFS; EU-SES
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